
8 KEYS TO MERCY
How to shorten excessive
prison sentences

Why jails and prisons can’t recruit
their way out of the understaffing
crisis
Jails and prisons across the country have record-high vacancies, creating bad
working conditions for corrections staff and nightmarish living conditions for
incarcerated people. Why haven’t pay raises, benefits, and new facilities turned
recruitment around, and what does that tell us about the state of mass
incarceration?
by Brian Nam-Sonenstein and Emmett Sanders, December 9, 2024

Prisons and local jails struggled with staffing well before the COVID-19
pandemic spurred a national labor shortage, and they haven’t bounced back
since. Recruitment and retention are still a high priority for corrections
agencies,  with nearly half reporting between 20 and 30% of their workers
leaving each year. Many departments have tried increasing compensation,
lowering employment requirements, hiring more part-time workers, and
building new facilities to attract recruits but it hasn’t worked. Why not? Because
“understaffing” is an untreatable symptom of mass incarceration — not a
recruitment problem.

When there are fewer workers than necessary to operate facilities as planned,
correctional authorities cut back on the things staff are needed to manage, and
conditions get worse: people are stuck in ‘lockdown’ conditions, they’re
transferred around, housing units are consolidated, access to services and
programming is limited, and fights break out. As conditions deteriorate, fewer
people want to work in these facilities. Decarceration should seem like the
obvious way to break the cycle, but it’s readily dismissed by corrections leaders

 whose livelihoods depend on mass incarceration. In this light, understaffing
is a bad way to understand what’s plaguing jails and prisons but a good way to
demand more investment; it’s why recruitment is the only solution corrections
can offer and a dead end at the very same time.

It has become clichéd for corrections departments and news media to blame
understaffing for nearly every problem in jails and prisons; everything would be
so much better (the thinking goes) if departments simply had enough workers.
This framing conveniently overlooks mass incarceration as a policy choice,
restricting the universe of available policy solutions to greater investments in
locking people up. Many of the issues for which “understaffing” is blamed are
fundamental to mass incarceration, and are best addressed through
decarceration — not a jobs program for corrections officers or further
investments in surveillance and imprisonment. Decarceration takes incarcerated
people (and workers) out of harm’s way while freeing up resources for more
constructive uses in the community, which are far more effective at deterring
crime and ensuring safety than criminalization.

In this briefing, we look at what’s happening to the corrections workforce, how
staff shortages harm incarcerated people and workers, and how corrections
agencies have tried (and failed) to address staffing problems without addressing
mass incarceration. In the end, we urge jurisdictions to prioritize release and
reduced admissions over futile attempts to make mass incarceration “work.”

Staffing is down despite annual wage growth
Prisons and local jails have shed thousands of full-time workers in recent years.
Despite rising wages, this decline in the workforce — which began to accelerate
in 2020 — is expected to continue into the next decade and has been markedly
worse in state prisons than in local jails.

Employment. State prisons lost 12% of their full-time workforce between 2013
and 2023, with nearly all (93%) of this decline coinciding with the pandemic,
according to our analysis of the Census Bureau’s Annual Survey of Public
Employment & Payroll.  Local jails lost 2% of their full-time workers over the
past decade, with a 7% decline in the workforce since 2020.  Meanwhile, part-
time employment  in jails and prisons has grown since the first year of the
pandemic.  The total correctional workforce  has shrunk by 11% in state
prisons and 7% in local jails since 2020, and agencies are expected to see, on
average, a 6% decline in employment between 2023 and 2033. 

Corrections wages have risen and largely kept pace with inflation over the past 10 years; even during high inflation
following the onset of the COVID-19 pandemic, the purchasing power of corrections workers’ salaries remained
relatively consistent.

Wages. According to the Bureau of Labor Statistics’ Occupational Employment
and Wage Statistics,  the median annual wage for correctional officers and
jailers in 2023 was $53,300.  The median corrections salary grew by 35% in
the decade between 2013 and 2023, and 12.5% since 2020 alone. Wages have
remained relatively consistent with inflation for the last 10 years, but these
figures notably exclude premium wages,  which are significant and have
skyrocketed in recent years. There are no public data on premium pay, but news
reports indicate that workers racked up hundreds of millions of dollars of these
additional wages in many prison systems.  While overtime puts more money
in workers’ pockets, demanding work schedules burn people out and deter them
from seeking or keeping corrections jobs.

Working as a delivery truck driver is roughly 15 times as deadly as working in a jail or prison, and yet corrections
workers’ median annual salary is around $13,300 higher.

Jail and prison officials consistently blame low wages as an obstacle to
recruitment, but it’s worth noting that the median annual corrections wage
($53,300) is higher than professions requiring more training and education, like
EMTs ($53,180) and counselors and social workers ($44,040). Additionally,
corrections work isn’t among the top 10 most dangerous jobs in America, but
their median annual salary is still higher than those for jobs that are, such as
loggers ($48,910 per year), roofers ($50,030), delivery truck drivers ($39,950
per year), and construction workers ($44,310 per year).

Recruitment strategies can’t address fundamental
problems in jails and prisons
The narrow focus on recruitment as the antidote to understaffing poses serious
risks to the health and well-being of incarcerated people and workers (albeit in
very different ways). To be clear, incarcerated people undeniably face the worst
harms of understaffing. Incarcerated populations are consolidated and crowded
together when there’s not enough staff, and they’re often transferred to other
facilities and housing units. Those transfers disrupt supportive connections to
local communities, programming, and services like visitation, medical services,
or the commissary. Crowding and transfers also lead to violence and the spread
of infectious diseases. Lockdowns and other restrictions on movement have
become more brutal and frequent without the necessary staff to facilitate
movement throughout facilities or to and from court. As a result, time out-of-cell
is significantly limited.  All of this has contributed to the deterioration of
incarcerated peoples’ mental health and their inability to get care, raising the
risk of death and suicide: in-custody deaths have spiraled out of control as staff
shortages intensified, forcing more people to endure the trauma of witnessing
and being victims of violence. Understaffing is routinely blamed for deaths in
part because there is also a shortage of medical and social work staff —
shockingly, these professionals are sometimes tapped to handle officer duties
when there is a shortage of trained security staff.

While our work focuses mostly on how the system harms incarcerated people
and their communities, we’ve written before about how corrections work harms
workers. A recent job posting for a Georgia corrections officer provides an
instructive example, noting that applicants must be prepared to work nights,
weekends, and holidays; be exposed to violence and disease; strip search people;
and kill them “if necessary:”

Select requirements listed in an additional “Note” in all Georgia Department of Corrections job vacancy listings for
Correctional Officers (accessed December 7, 2024).

In addition to working in the same overcrowded and dangerous environments
facing incarcerated people, corrections workers are exposed to physical health
risks such as injury or an increased risk of infectious diseases including COVID-
19, tuberculosis, and hepatitis B. They have high rates of death and suicide from
routinely experiencing trauma: one 2013 study of nearly 3,600 corrections
professionals from all over the country estimated that 34% of correctional staff
in security roles have post-traumatic stress disorder (PTSD) while 31% have
depression — rates that are much higher than the 6 out of every 100 people (or
6% of the U.S. population) who will have PTSD at some point in their lives.

With that in mind, it’s no wonder why several recruitment strategies have failed
to make these jobs more attractive:

Pay increases haven’t worked: As we’ve noted, the median annual salary for
corrections officers has increased year over year. Agencies have tried to use
higher salaries, signing bonuses, generous benefit packages, and other
compensation to recruit workers but this generally hasn’t made a difference.
Atlanta’s Fulton County Jail, which has a lot of problems including that it hasn’t
had enough staff for many years, deployed hiring bonuses and the highest
salaries of any sheriff’s department in the state but still struggles to fill positions.

 Meanwhile, the Colorado Department of Corrections has tried offering up to
$7,000 in bonuses and received around $192 million to increase compensation,
recruitment/retention incentives, staff overtime, and contracted personnel, but
still faces a major labor shortage.

Easing employment requirements hasn’t worked: Corrections officials
have also tried to relax various employment requirements to boost recruitment.
In most cases, this involves changing the minimum or maximum age
requirement to work as a corrections officer. In Mississippi, teenagers are
expected to manage people incarcerated in state prisons with as little as an 8th-
grade education, and the state still ranks among the worst of the worst for
understaffing. The federal Bureau of Prisons, meanwhile, faces staff shortages
despite temporarily raising its maximum age for corrections officers to 40 years
old.

Staff wellness programs haven’t worked: Employee wellness programs
are a popular approach to making corrections workplaces more attractive. The
American Correctional Association surveyed 45 state prison systems and 25
local jails and found that 96% of those corrections agencies offered some form of
employee wellness programming. However, over half of the 61 corrections
agencies that reported barriers to wellness programs said that “lack of adequate
staffing” was a barrier to implementation.

New facility construction hasn’t worked: Correctional facilities are often
cited as obstacles to recruitment for reasons that include their vulnerability to
climate change and old and crumbling architecture. We’ve previously written
about the dangers of new jail and prison construction (and how to fight it), and
one of the most pernicious myths supporting these projects is that newer, nicer
facilities will stimulate recruitment by improving working conditions for staff.
Yet time and time again, agencies struggle to staff new facilities. Marion County,
Indiana built a new $570 million campus for its courts and a jail, arguing it
would help resolve staff shortages, which it did not. Denver, Colorado spent
millions to renovate a jail and improve working conditions and still can’t fully
staff it.

Other desperate measures: Florida and West Virginia have called in the
National Guard to maintain a brutal state of emergency rather than release
people in response to staff shortages. West Virginia recently ceased its
emergency as staffing levels have improved compared to two years ago, but
overcrowding and staff vacancies persist nonetheless. Meanwhile, Nevada has
contemplated turning to drones and monitoring shackles, and the federal
government is considering taking over Alabama prisons amid hundreds of
deaths, years of understaffing, and a plan to build a new $1 billion prison. 

Conclusion
Understaffing is a real problem in jails and prisons, and is directly tied to the
living conditions of incarcerated people. It is an inevitable consequence of the
U.S.’s limitless dependence on criminalization and mass incarceration — not a
failure to provide higher wages, new prisons, and yoga classes. We know this
because narrowly focusing on the needs of the corrections workforce has not
made a dent in staffing, nor has it improved conditions for incarcerated people.

Decarceration is the most straightforward, workable
solution to the problems for which “understaffing”
is blamed. This means increased use of parole and
other forms of release, ending cash bail, reducing arrests and police contact, and
other interventions aimed at removing people from the system and preventing
more people from going in are all targeted policy solutions to understaffing.
When policymakers abandon the idea that these problems can be addressed as
narrow recruitment and human resources issues, and instead move away from
mass criminalization and incarceration, we will finally see real movement on
these issues and real relief for workers and incarcerated people alike.

Footnotes
1. Recruitment and retention are high priorities according to recent surveys

from the Correctional Leaders Association. Half of the survey respondents —
including administrators for all 50 state prison systems, four territories, four
large jail systems, and military corrections — report officer turnover rates in
the 20-30% range annually, with 38% of staff leaving within a year and 48%
leaving within one-to-five years.  ↩

2. One report from the American Correctional Association on staffing notes that
“the physical work environment includes noise level, not being able to bring
one’s cell phone into work, or limited access to natural lighting.
Environmental factors have been linked to increased sick leave, stress, and
employee substance use. Unfortunately, many of these realities cannot be
changed or they require significant expense to improve.”  ↩

3. To calculate these figures, we used national-level full-time and part-time
Corrections employment data for 2013 to 2023. The survey collects state and
local government employee data from all agencies of the 50 state
governments and approximately 91,750 local governments. According to the
methodology, these data cover the pay period including March 12 of each
survey year.  ↩

4. Some state prison and local jail systems saw particularly large drops in their
full-time staff rosters. For example:

Full-time state prison workers

State
Percent change in workers,

2013-2023
Percent change in workers,

2020-2023

Arkansas -18% -17%

Georgia -40% -21%

Mississippi -34% -4%

Nevada -26% -23%

New Jersey -25% -20%

North Carolina -43% -35%

Texas -18% -14%

Full-time local jail workers

State
Percent change in workers,

2013-2023
Percent change in workers,

2020-2023

New Mexico -27% -19%

New York -7% -16%

Wisconsin -13% -17%

Data compiled by the Prison Policy Initiative using the Census Bureau’s
Annual Survey of Public Employment & Payroll.  ↩

5. Notably, this temporary strategy to cope with understaffing likely has a
limited shelf life. Part-time workers do not receive the same benefits and
compensation packages offered to full-time employees, and part-time
workers likely won’t fill enough of the gaps in the schedule to meaningfully
reduce the reliance on mandatory overtime.  ↩

6. The number of part-time workers in state prisons grew by 45% between 2021
and 2023, adding 3,391 part-time workers while losing 33,431 full-time
workers (-8%). In local jails, part-time employment grew by 5% in that time,
recruiting 587 part-time employees as full-time employees declined by 9,645
(-4%). In all, part-time workers offset full-time workers by only 10% in state
prisons and 6% in local jails.  ↩

7. Here, “total correctional workforce” refers to combined full- and part-time
employees in state prisons and local jails.  ↩

8. There are an estimated 31,000 openings for corrections officers and bailiffs
each year due to high turnover, retirement, and workers switching careers.
 ↩

9. To calculate these figures, we used median annual wage data for Correctional
Officers and Jailers for each year from 2013 to 2023. According to the
methodology for this series, the Bureau of Labor Statistics survey reports
wages as straight-time, gross pay, exclusive of premium pay. Base rate; cost-
of-living allowances; guaranteed pay; hazardous-duty pay; incentive pay,
including commissions and production bonuses; and tips are included, while
overtime pay, severance pay, shift differentials, nonproduction bonuses,
employer cost for supplementary benefits, and tuition reimbursements are
excluded.  ↩

10. The lowest 10% of corrections workers made around $38,340 per year while
the highest 10% made around $87,670 per year. Importantly, these wage
data exclude premium pay, such as overtime and shift differential pay.  ↩

11. The U.S. Department of Labor defines premium pay as “Extra compensation
paid at a ‘premium rate’ for certain hours worked by an employee because
such hours are hours worked in excess of eight in a day, or in excess of 40
hours in the week, or in excess of the employee’s normal working hours or
regular working hours, as the case may be.” This pay is offered at a premium
rate, which the DOL notes “may not be less than one and one-half times the
rate established in good faith for work performed in nonovertime hours on
other days.” This includes overtime, which is mandatory in many prison
systems as fewer workers have to work longer hours, as well as shift
differential pay, earned when people work outside of their normal hours.  ↩

12. For example:

Despite heavy investments in recruitment in New Hampshire in recent
years, the department of corrections ran up a $3.4 million deficit trying to
operate state prisons with roughly half its workforce. Corrections leaders
have asked lawmakers to pull funding from other departments to fill this
gap.

In Nebraska, corrections staff made $22 million in overtime pay in 2023.
Officials have tried (and failed) to use higher wages as a recruitment tool
even though some officers make more than some of the department’s
doctors and dentists in a year.

The Illinois Department of Correction’s staff collectively worked nearly 2
million hours of overtime during the 2022 fiscal year, costing the
department $95.5 million. IDOC has tried to argue that rebuilding a
women’s prison will help drive recruitment, reducing its reliance on
overtime.

 ↩

13. A report from the John Howard Association sheds light on the situation in
Illinois. For example, it reported results from a survey of 8,616 people
incarcerated in that state’s prisons found that 67% said they “spend too long
locked up in their cells,” and around 26% disagreed with the statement that
they have the “opportunity to go to yard at least twice a week.” They also
found administrative-based lockdowns (usually tied to a lack of staffing)
accounted for a majority of lockdowns over the last six years — specifically,
86.5% of all lockdowns in FY 2024. Between 2019 and 2024, lockdown days
increased nearly 549%, from 242 lockdown days to 1,570 lockdown days –
and even this may be an “incomplete picture” because, the authors write,
“individual housing areas may be locked down and not captured in public
reporting, which appear to only reflect facility-wide restrictions at most
prisons.” (For context, the report explains, “Lockdowns typically mean that
all incarcerated people in a facility are subject to the extreme restrictions
consistent with solitary confinement or restrictive housing. During these
periods, incarcerated people are confined to their cells or sleeping areas for
22 to 24 hours per day with limited access to activities such as education,
programming, visitation, recreation, religious services, and communal
meals.”)  ↩

14. Ironically, the neighboring Clarke County sheriff has warned his jail will look
like Fulton County if officers don’t receive a 10.5% pay increase even though
such increases have made no meaningful difference in conditions in Fulton
County.  ↩

15. Conditions in Alabama prisons have become so dire that some incarcerated
people are calling for the federal government to step in.  ↩
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3 responses:

Vicki Henry says:
December 16, 2024 at 4:38 pm

My retort is the problem is not understaffing but one of over-incarceration. We must provide jobs to help the
economy. The ‘not in my backyard elites’ are a major reason federal prisons are out in smaller towns. That
pacifies those folks and provides income (again) to help the economy. Here is the asinine thing the cost to
incarcerate runs 29,000 to 46,000 per year per person. The feds are fond of incarcerating people for life even
for non-contact non-violent sexual offenses among other offenses.

It has been said many times before that we can’t incarcerate our way out but could divert along with other
programs to keep from throwing human beings away.

Jim Lake says:
December 17, 2024 at 11:05 am

There is one aspect you left out of your analysis. The elephant in the room is that “decarceration” fails much
to the time in the aspect of protecting society. The primary reason for prisons is the protection of society.
People directly paroled commit a significant number of crimes. According to one study (BJS) in 2018 the rate
was 83% of released individuals were rearrested due to further crimes. Secondly look at recidivism rates.
These are crimes committed by people who were released and probably should not have been. Recidivism
rates in 2023 were in the 60% to 70% range. That means additional crimes and additional victims.
Decarceration does not work either.

Shelly says:
December 25, 2024 at 2:59 pm

Our system is broken and has been for a long time. No one can say for certain what the real reasoning is
behind why the U.S. overincarcerates, especially for first-time, non-violent offenders. I agree that there needs
to be prisons for those who wreak havoc on our communities; however, incarcerating those where
incarceration simply isn’t needed is a waste of resources that can be better used and creates a bigger demand
for an increase in prison staff and retention, which is clearly an ongoing challenge for these institutions. This
includes the use of halfway houses for inmates being released to a halfway house when they have a home to go
to or who have served less than a 5-year prison sentence. Save that space and those resources for those who
are unhoused and who have been out of society for 5 years or longer. It makes absolutely no sense to waste it
on individuals who haven’t been out of society for that long for the mere sake of formality. We have
overcrowding and understaffing, and the only ones who suffer are prison staff, who are overworked and
depleted of energy, and inmates who are not receiving adequate “programming” or suffering from a lack of
medical or psychological care because the BOP does not have the resources to address these issues
adequately.

Home Page > Briefings > Why jails and prisons can’t recruit their way out of the...

Stay Informed

Get the latest updates:
Prison Policy Initiative
newsletter (?)

And our other newsletters:
Research Library updates (?)
Prison gerrymandering
campaign (?)

Email:

Name (optional):

State (optional):

Subscribe

Support us

Can you make a tax-deductible
gift to support our work?

Donate

According to our analysis of the Census Bureau’s Annual Survey of Public Employment and Payroll, the number of
state prison and local jail workers fell substantially with the onset of the COVID-19 pandemic and has yet to rebound.

  — Blog Archives —  

Contact us online
or write us:
PO Box 127
Northampton, MA 01061

Recommended Reading:

HOME
ABOUT
PUBLICATIONS
ISSUES
DATA

BLOG
CONTACT
CAREERS
DONATE

Advocacy Toolkit
Resources, tips, and best practices to
help advocates working to end mass
incarceration.

50 state incarceration profiles
All of our recent reports about
prison/jail growth, racial disparities,
and more, re-organized by state.

Mass Incarceration: The Whole
Pie

The U.S. incarcerates nearly 2 million
people. Where are they locked up and
why? Read our report.

Shadow Budgets
How mass incarceration steals from
the poor to give to the prison

DONATE

HOME  ABOUT  PUBLICATIONS  ISSUES  DATA  BLOG  CONTACT

Reports  Briefings  Visuals  State Profiles  Advocacy Toolkit  Fact Sheets  Art

SEARCH  GO

   

1

2

3

4

5

6 7

8

9

10

11

12

13

14

15

https://www.prisonpolicy.org/reports/longsentences.html
https://www.prisonpolicy.org/staff.html#sonenstein
https://www.prisonpolicy.org/staff.html#sanders
https://www.prisonpolicy.org/blog/2024/08/06/short_jail_stays/
https://www.prisonpolicy.org/reports/pie2024.html#myths:~:text=term%20really%20means.-,The%20fifth%20myth%3A%20People%20in%20prison%20for%20violent%20or%20sexual%20crimes%20are%20too%20dangerous%20to%20be%20released,-Of%20course%2C%20many
https://www.census.gov/programs-surveys/apes.html
https://www.bls.gov/ooh/protective-service/correctional-officers.htm
https://www.bls.gov/oes/
https://www.bls.gov/ooh/healthcare/emts-and-paramedics.htm#tab-5
https://www.bls.gov/ooh/community-and-social-service/rehabilitation-counselors.htm#tab-5
https://www.bls.gov/charts/census-of-fatal-occupational-injuries/civilian-occupations-with-high-fatal-work-injury-rates.htm
https://www.bls.gov/ooh/farming-fishing-and-forestry/logging-workers.htm
https://www.bls.gov/ooh/construction-and-extraction/roofers.htm
https://www.bls.gov/ooh/transportation-and-material-moving/delivery-truck-drivers-and-driver-sales-workers.htm
https://www.bls.gov/ooh/construction-and-extraction/construction-laborers-and-helpers.htm
https://www.corrections1.com/north-carolina/articles/nc-jail-to-reduce-inmate-population-due-to-signficant-safety-concerns-around-staffing-shortages-jyglbICbuRDi5shH/
https://www.corrections1.com/prison-staffing/ill-county-stepping-up-recruitment-efforts-to-address-jail-staffing-crisis
https://www.motherjones.com/politics/2024/07/prison-programming-covid/#:~:text=Chris%20Wright%2C%20press%20secretary%20for%20the%20Washington%20Department%20of%20Corrections%2C%20acknowledges%20that%20since%20Covid%2C%20low%20staffing%20levels%20and%20a%20shortage%20of%20volunteers%20have%20prevented%20classes%20from%20taking%20place.
https://www.live5news.com/2022/08/26/sc-dept-corrections-cancels-visitation-due-staffing-says-historic-raises-will-help-solve-problem/
https://www.huffpost.com/entry/prison-understaffing-violence-overcrowding-solution_n_660157e4e4b07d7c1af27c38
https://www.kuow.org/stories/shelton-inmates-are-sleeping-on-the-floor-due-to-overcrowding-others-sent-to-a-covid-19-hotspot-to-make-room
https://truthout.org/articles/prison-lockdowns-are-becoming-more-frequent-and-more-brutal-across-the-us/
https://coloradonewsline.com/2024/01/22/inmate-needs-unmet-colorado-prisons/
https://www.thecity.nyc/2021/09/14/nyc-rikers-jail-staff-shortage-keeps-detainees-from-court/
https://wisconsinwatch.org/2023/10/waupun-correctional-institution-lockdown-prisoner-restrictions/
https://www.prisonpolicy.org/blog/2021/06/08/prison_mortality/
https://www.huffpost.com/entry/prison-understaffing-violence-overcrowding-solution_n_660157e4e4b07d7c1af27c38
https://www.prisonpolicy.org/blog/2021/05/13/mentalhealthimpacts/
https://www.prisonpolicy.org/blog/2020/12/02/witnessing-prison-violence/
https://www.corrections1.com/north-carolina/articles/nc-jail-to-reduce-inmate-population-due-to-signficant-safety-concerns-around-staffing-shortages-jyglbICbuRDi5shH/
https://www.nytimes.com/2024/05/22/us/politics/oregon-prison-staffing-shortage.html
https://www.wesa.fm/courts-justice/2023-07-07/health-care-staff-at-allegheny-county-jail-say-theyre-understaffed-allege-toxic-work-environment
https://www.9news.com/article/news/crime/colorado-prisons-short-staffed-teachers-case-workers-guards/73-a22d1b94-7d67-46fe-a061-0342e23813bf
https://www.prisonpolicy.org/blog/2022/05/09/correctional_jobs/
https://web.archive.org/web/20241003135838/https://jobs.gdc.ga.gov/jsp/vacancyPostingLink.jsp?vacancyId=80129
https://www.prisonpolicy.org/blog/2020/12/21/overcrowding/
https://bmcpublichealth.biomedcentral.com/articles/10.1186/s12889-021-11077-0
https://www.cdc.gov/tb/risk-factors/correctional-facilities.html#:~:text=People%20who%20live%20or%20work%20in%20correctional%20facilities%20and%20have,risk%20factor%20for%20TB%20disease.
https://wwwnc.cdc.gov/eid/article/30/13/23-0705_article#:~:text=Infectious%20disease%20outbreaks%20in%20the,illnesses%20(11%E2%80%9321).
https://desertwaters.com/wp-content/uploads/2021/03/Comorbidity_Study_09-03-131.pdf
https://www.ptsd.va.gov/understand/common/common_adults.asp
https://web.archive.org/web/20200417022053/https://www.ajc.com/news/local/fulton-jail-lawsuit-continues-cost-taxpayers/ir7MvVD1PAz2GK0pcpi5IN/
https://www.wsbtv.com/news/local/atlanta/officials-say-understaffing-biggest-problem-doj-opens-probe-into-fulton-county-jail/5OUQHXP2EFD6PO7QZBH4ZFTTL4/
https://coloradosun.com/2022/10/05/cdoc-staffing-shortage-incentive-program/
https://www.ccjrc.org/wp-content/uploads/2024/01/1-9-24-CCJRC-Crisis-in-Corrections-Inmate-Experience-Report-final-1.pdf
https://web.archive.org/web/20240822030851/https://www.mspb.ms.gov/career-catalog/corrections/correctional-security
https://www.prisonlegalnews.org/news/2024/jun/1/bop-lifts-maximum-age-new-guards-40/#:~:text=On%20October%201%2C%202023%2C%20the,upper%20age%20limit%20was%2037.
https://www.aca.org/common/Uploaded%20files/Publications_Carla/Docs/Corrections%20Today/2023%20Articles/Corrections_Today_Jan-Feb_2023_Staff%20Recruitment%20and%20Retention%20in%20Corrections.pdf
https://www.aca.org/common/Uploaded%20files/Correctional%20Health/Staff%20Wellness/ACA%20Enviro%20Scan%2010-13-21%20rev2.pdf
https://www.prisonpolicy.org/blog/2023/07/19/climate_change/
http://viewer.zmags.com/publication/5b19a22c#/5b19a22c/36
https://www.prisonpolicy.org/blog/2024/02/20/cautionary_jails/
https://www.prisonpolicy.org/jailtoolkit.html
https://www.wrtv.com/news/local-news/mcso-we-are-critically-understaffed-dont-have-nearly-what-we-need
https://www.wrtv.com/news/local-news/mcso-we-are-critically-understaffed-dont-have-nearly-what-we-need
https://www.wrtv.com/news/local-news/mcso-we-are-critically-understaffed-dont-have-nearly-what-we-need
https://www.tampabay.com/news/florida-politics/2023/12/08/desantis-national-guard-prisons-staffing-shortage-pay-repairs/
https://www.armytimes.com/news/your-army/2024/05/21/after-two-years-west-virginia-guard-no-longer-staffing-jails-prisons/
https://www.politico.com/news/2022/09/28/corrections-officers-shortage-drones-00059140
https://alabamaappleseed.org/alabama-prisons/four-years-after-the-u-s-department-of-justice-warning-alabamas-prisons-have-only-gotten-worse/
https://www.aca.org/common/Uploaded%20files/Publications_Carla/Docs/Corrections%20Today/2023%20Articles/Corrections_Today_Jan-Feb_2023_Staff%20Recruitment%20and%20Retention%20in%20Corrections.pdf
https://aca.org/common/Uploaded%20files/Publications_Carla/Docs/Corrections%20Today/2024%20Articles/Recruitment-and-Retention-of-Correctional-Staff.pdf
https://www.census.gov/programs-surveys/apes/data/datasetstables.html
https://www2.census.gov/programs-surveys/apes/technical-documentation/methodology/23_methodology.pdf
https://www.census.gov/programs-surveys/apes.html
https://www.bls.gov/ooh/protective-service/correctional-officers.htm
https://data.bls.gov/oes/#/home
https://www.bls.gov/oes/current/oes_tec.htm
https://webapps.dol.gov/elaws/whd/flsa/otcalc/premium_pay.asp
https://newhampshirebulletin.com/2024/06/26/department-of-corrections-continues-to-face-staffing-problems-high-overtime-expenses/
https://www.corrections1.com/jail-management/neb-prison-employees-paid-22m-in-overtime-in-2023-auditor-says
https://nebraskaexaminer.com/2023/09/18/despite-salary-hikes-staffing-issues-remain-at-nebraska-prisons-report-says/
https://www.auditor.illinois.gov/Audit-Reports/Compliance-Agency-List/Corrections/FY22-Corrections-Comp-Full.pdf
https://www.wglt.org/local-news/2024-04-29/idoc-cites-better-re-entry-and-employee-recruitment-options-in-plan-to-rebuild-logan-prison-near-joliet
https://saferprisonssafercommunities.org/resource/lockdowns-overtime-and-unmet-needs-why-we-must-solve-the-current-prison-staffing-crisis/
https://www.montgomeryadvertiser.com/story/news/2020/12/09/alabama-prisons-sued-federal-government-over-inhumane-conditions/3872241001/
https://www.prisonpolicy.org/blog/author/brian/
https://www.prisonpolicy.org/staff.html#sonenstein
https://www.prisonpolicy.org/contact.html
https://www.prisonpolicy.org/blog/author/emmett/
https://www.prisonpolicy.org/staff.html#sanders
https://www.prisonpolicy.org/contact.html
https://www.prisonpolicy.org/blog/2017/06/20/prosecutor/
https://www.prisonpolicy.org/blog/2015/07/28/mandatory-minimums/
https://www.prisonpolicy.org/blog/2019/07/19/reentry/
https://moafr.com/
https://www.prisonpolicy.org/
https://www.prisonpolicy.org/briefings/
https://www.prisonpolicy.org/newsletter/archive.html?nl=general
https://www.prisonpolicy.org/newsletter/archive.html?nl=research
https://www.prisonpolicy.org/newsletter/archive.html?nl=gerrymandering
https://www.prisonpolicy.org/donate.html
https://www.prisonpolicy.org/blog/archive.html
https://www.instagram.com/prisonpolicy/
https://twitter.com/PrisonPolicy
https://www.facebook.com/PrisonPolicyInitiative
https://www.linkedin.com/company/prison-policy-initiative
https://www.prisonpolicy.org/contact.html
https://www.prisonpolicy.org/
https://www.prisonpolicy.org/about.html
https://www.prisonpolicy.org/reports.html
https://www.prisonpolicy.org/expertise.html
https://www.prisonpolicy.org/data/
https://www.prisonpolicy.org/blog/
https://www.prisonpolicy.org/contact.html
https://www.prisonpolicy.org/jobs.html
https://www.prisonpolicy.org/donate.html
https://www.prisonpolicy.org/trainings/
https://www.prisonpolicy.org/trainings/
https://www.prisonpolicy.org/profiles/
https://www.prisonpolicy.org/profiles/
https://www.prisonpolicy.org/reports/pie2025.html
https://www.prisonpolicy.org/reports/pie2025.html
https://www.prisonpolicy.org/reports/shadowbudgets.html
https://www.prisonpolicy.org/reports/shadowbudgets.html
https://www.prisonpolicy.org/donate.html
https://www.prisonpolicy.org/
https://www.prisonpolicy.org/about.html
https://www.prisonpolicy.org/reports.html
https://www.prisonpolicy.org/expertise.html
https://www.prisonpolicy.org/data/
https://www.prisonpolicy.org/blog/
https://www.prisonpolicy.org/contact.html
https://www.prisonpolicy.org/reports.html
https://www.prisonpolicy.org/briefings/
https://www.prisonpolicy.org/graphs/
https://www.prisonpolicy.org/profiles/
https://www.prisonpolicy.org/trainings/
https://www.prisonpolicy.org/factsheets.html
https://www.prisonpolicy.org/art.html
https://www.prisonpolicy.org/
https://www.instagram.com/prisonpolicy/
https://twitter.com/PrisonPolicy
https://www.facebook.com/PrisonPolicyInitiative
https://www.linkedin.com/company/prison-policy-initiative

